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◼ INTRODUCTION
High-quality research requires not only the incorporation of a gender
perspective (GP) in study design and content, but also effective gender
equality within research teams. Persistent inequalities, such as the gender
gap in leadership and biases in scientific development, make it essential to
integrate gender perspectives into biomedical research, particularly from
the early stages of research training and institutional planning processes.
This integration reflects a commitment to social responsibility and equity,
enhances scientific excellence, fosters innovation, and contributes to
building stronger, more diverse, inclusive, and collaborative research teams
that are better equipped to address complex health challenges.

Figure 2. Spain. Significant differences between the sexes were found in all the questions.

Figure 1. Brazil. Significant differences between the sexes were found in four of the eleven 
questions.

◼ METHODOLOGY
An ethics-approved, 41-question survey was sent to
corresponding authors from selected countries. Participation
was voluntary and anonymous via email invitation
(http://bit.ly/4eRPAxm). For this study, 11 questions from
Blocks I (institutional planning) and II (research culture), plus
question 41, were analyzed using Z and Chi-square tests.

◼ RESULTS
In Brazil, significant gender differences were found in four of the eleven
questions, where women feel that inclusion of the GP is lower than men.
However, both genders agree on equal integration in the other questions
(Figure 1). In Spain, significant differences between men and women are
observed in all questions in blocks I and II, with women perceiving less
inclusion of GP (Figure 2). Overall, the analysis of Blocks I and II reveals that
Spanish researchers perceive a greater integration of the gender
perspective in their teams than Brazilian researchers do. As Figures 1 and 2
show, Spaniards obtain higher percentages in almost all questions.
Regarding the question 41 on the increase in GP inclusion in the last five
years, no gender differences were shown in either country. However,
differences were found comparing the two countries, with 49.66% of
Brazilian researchers reporting an increase of only between 0 and 25%,
versus 35.42% in Spain (Figure 3).

◼ CONCLUSIONS
Cardiovascular diseases and cancer are two of the leading causes of morbidity and mortality worldwide. Considerable research resources are devoted to these
conditions, in terms of both the number of scientists involved and the amount of funding provided. Compared to Brazilian teams, Spanish teams show greater
overall integration of the gender perspective. However, Spanish women perceive more inequality in all areas, which suggests a greater awareness of bias.
Significant gender gaps in Brazil highlight structural weaknesses in work-life balance, task distribution, and equitable leadership within research teams. Nearly
half of Brazilian researchers and over one-third of Spanish researchers report minimal progress in this area over the past five years.
Structural change is needed, not just awareness. Results underscore the need for concrete institutional measures to integrate gender perspective into research
culture and planning.
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Questions addressed gender-balanced selection committees, bias
prevention, inclusive work conditions, team leadership, and gender training.
Question 41 measured perceived progress in gender inclusion over the past
five years, using categories of percentage 0–25, 26–50, 51–75, and 76–100.

Figure 3. Differences were observed between Spain and Brazil, with 49.66% of Brazilians 
believing that gender awareness has increased by only 0 to 25%, compared to 35.42% in 
Spain.

◼ OBJECTIVES
Research team formation is based on: (I) institutional planning (strategies
and objectives), and (II) evaluation of group culture, focused on
relationships, collaboration, and equity; as both are essential to fostering an
inclusive environment. The aim is to analyze gender perspective inclusion
among researchers in oncology and cardiovascular related papers from
Brazil and Spain.
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